ie pete ee in the ced ot ee 
read a company propaganda letter 
by their supervisors. Th tter 
was supposed to turn e one 
against the people in ‘Building 40. 
According to the lettér “unauthor- 
ized action” in 4 the’ Body shop re- 
suited in the me being sent 
home early om Sanuary 14 & 15. . 
According © tic company “union I 
eRe Sh p’ was the cause of i 
2100 p e so far being denied i 
sho rk week pay, 196 people i 
Bae verbal warnings, and 7 i 
ple in 835 losing 2 days pay 
d getting 5 pagers. It seemed i 
\Olike such a golden opportunity i 
for the company to spread BS that i 
they denied short work week pay ; 
to 828 which has nothing to with ‘ 
production in Building 40. 

The fact of the matter is that b 
on January 14 &15 the people in i 
thé Body Shop took a militant and | 
unified stand for their self re- i 
Spect and contract rights. The i 
incident was Lea by the com- f 
panys’ blatant failure to provide 
updated man assignments or proper { 
24 hour netice of job changes and 

eliminations in 836, 837, and 838. H 
On Friday January 11, supervision 
notified most people, without the " 
union, to go into job changes at 
7AM Monday. This cut out the 24 
hour notice and didn't allow the 
union to adeguately complete their: 
manpower moves before people were 


notified to report to their new ~~ 


jobs . 
The paople stood their ground % 
and demanded proper notice. Man- 
day morning everyone refused tie 
Start their new jobs. People } 


BUILDING 40 


~\ taught that we have contract rights — 


learn to respect them! © 


Sp was ee ROC 


‘the company had Tilegaly notified 
to switch shifts reported back to 
their same shifts. Supervisors and 
generat foremen resorted to threats, 

"direct orders” and pleas, but 
everyone stuck together and the © 
Stewards backed the people £100. 

Because of the companys' violation 
of the contract production got 
messed up and people were sent 
home early. The 7 people in 838 
they are refusing to pay were 
told by the company to sit in 
the office for 2 days. 

On Tuesday the people were still 
sticking together--refusing ille- 
gal direct orders. The companys‘ 
first offer to settle would have 
made the people waive the 24 hour 
notice. In return the company 
promised in the future to give 
proper notice, 

No Way,was the answer of the 


Stewards and the people. At 114M ‘ ae 


on Tuesday the company backed \ 
down and agreed to give 24 h houx 
notice to take effect aes 4 
Wednesday. 3 

As Fighting Times wef fc 
Press AMC was stila tying to make 
the people pay for heir mistake. 
The Local 72 Beard printed a let- 
ter committing\+ chem to a 5 point 
program fo $olving the hassles in 
blag. 40¥ /Energency grievances have 
been Til ied \to Protest the disci- 
plinegagnd pay xipoffs. The union 
can mot/stop one inch short of get- 
ia nNatter settled in the 

ogle's favor. Ey whatever means 
heCessary the company must be 


and human rights and they better 


It's bad oe being ch athe 
to the line for & hours, LD sinen 
the company runs a bad a mix 
‘any job can become 

Most people aren't 
contract has specific language 
‘under Article j 
protects you 
ass off to_dk 
followi 
dividu 
cont 


ell, 


tion 7 that 
running your 
se a bad mix. The 


hould pursue if he is 
nted with this problem! —. 
ontract the company is 


yatio of body types." Check 


ith your steward to determine 
what a normal model mix is for 
‘your job. 

2) If the company is running a 
bad mix it is their responsibility 


“OH NO000,A DEAD - 


0 GET YOUR CAR STARTED. IF 
YOUR BATTERY IS DEAD LET THR 
‘GUARD KNOW AND HE'LL SEND A JEEP 
_ 10 GIVE YoU A suMP. 


@ that the 


the steps an in- © 


sed to run an "expected nor- 


o "pake adjuStments...by one or 
mare of the following means." 
A) Addition of manpower 
B) Greater spacing of units 
C) Adjusting line speed 
D)Ad justing employee work assign- 


ments. 


3) If the company continues +0 
run a tad mix and doesn't follow 
any of the above adjustments, para~- 
graph 510 of the contract says, 
"the employee or employees affected 
+++ sShall not be disclipined for 
an infraction resulting directly © 
from an adverse model mix." This 


- puint is the most important pro- 


You've talked a lot about | = 


ing lots, what if your depagdnent 
doesn't have one like 828 S* 827. 
if you work in those d 
and don't own an AMC 
done for. You are fe 

3 or 4 blocks away 
snow or when t 


is very easy er your car to get 


ments 
you are 
ed to park 
Oln case of 
ows are out it 


‘stuck. cues never enough street 
Space So Qfdays when you are run- 

ning a Le late, it's either 
ed i! Zeally or. in Employment 
offace "visitors only” spaces. 


hink that AMC,with all their | 
afeney, should eae decent and 


eee parking for all employees. 


TIRED OF TICKETS 


EE DSA BB hE EEE a EA EA IR ap ed Be EPS Ns 


tection against being written up of 
if you can’ oD keep up with a kad cP | 
model mix! ~ 
Ce 
DEAR "FIGHTING TIMES XO 


This could be the same sta? . 
anywhere with a ee ea 
at a different plant 
- Romulus WA Ghican eres cM 
plant, a foreman, Mie@hel Cersky 
was rea and is uptor sentencing 
with a possible, gSar in prison for 
sexual LEONE : 
According ®s° Police, Gersky, who 
- that tin was employed as a 
oreman GM asked one of his Te~ 
male coe Gvees to go out for coffee. 
ee, ee after he had followed her 
tone bar in western Wayne County. 
G@iter having coffee, he ignored 
ex protests to be dropped off | 
and drove her to a secluded s pot 
in Dearborn Heights and assuaited 
her according to police reports 
Other women workers at the pine 
have come forward as witnesses 
inst Gersky at the trial: 
ne wonan who ieee the accusation 
Xt 


ri barge posing to £0 lone with 
his advances. Gersky has been sus- 
pended andefinately since the 

nex has become public. 
(Information from Local 735 News, 
Detroit 


PROBABLY MAKE A DEAL i 
¢ T COULD OU KNOW SORT OF TAKE 
ma, CARE, OF YOUR 


ean FIGHTING TIMES” 


‘. .of Fighting Times you have crought 


but they are still very offend- 


: ace “are definately ar 


B that can be taken to cases 
# of sexual harassment )y management 


mB ployment Practices Wommittes 

E whose job ity Ss 

| charges of disctiminetion. You 
f can conta@@) your steward if you 
3 want t#brife ete into oe 


Fo 


pec ae 
Our lives or. "br cars 


Gn Dec. 20 a fire broke out o Ade south walll of bidg. 40. The 
flames shot up the outside waldyail the way to the 3rd floor. Smoke 
poured into 838 through ope Admtovs. Flames were covering high pres- 
sure gas lines. The fire dt later released that they had been very 
concerned that these 1i. Ci cht rupture and Re | 

While all this was 4 on the company was telling the people to 
stay on the lines toGuork . Not until the steward told them to leave 
didt the people cleax“the lines. When the people did go back to work 
the company triec issue some of them 5 pagers. 


g 9) 6 s\ bs HHI HHI IEEE IE IEE EI EH 
; by : 
‘sn the heat kicked in for the plant, the furnaces by 626 


C 
started ing out smoke. The company tried to keep the people work-- 
ing or 12 minutes. 
fndlly a steward from the West line got the people to clear out. 
iened a paper to go to the nurse. They were all treated for poss- 


smoke inhalation, blood pressure being ghecked,etc. 
MEIER LH KEKE HERE HEHE 


& Both in 826 and bldg. 40 the company showed how they place their 
ears over our lives. Jt"s past due that we demand proper fire escape 


procedures Le a CE 


In the last ‘couple of ieeues 


up the problem of scab foremen like 
Freeman and the passes they make 
towards women.in Dept. 838. I 
would like to inform you that 63 
is not the only department that — 
sutfers from this type.of foreman 
I am a new hire and in the last 
8 months I have been in two high 
Seniority departments. From what 
i can see many foremen think that 
because 1 am young that gives _ 
them the right to meke passes at 
me. ALL of them have been verbal 


ing. I know this type of problem — 
is called sexual harrassment and 
there must be something that can 

be done about it. I would like to 
know what procedures can I follow | 
and who should be contacted when 
this problem comes up. 2 think 
ail women would appreciate ans 


The upien pe: #3ixr En- 


investigate 


NG. are also legal teas 
an be. taken. Before the 
issue of the Mehting cae 


a ] Calling a Black union brother 


& 

Te 
V 

SS 


“committee has been in Dept. 


his fingers like a pistol,: 


838. » FREEMAN UND 
INVESTIGATIC 


838 Supervisor Stevie 
has been found guilty ef blatant 
sexual and racial di Mination 
by the Local 72 cS 

Practices Comnitupe .(FEPC) The 
_FEPC was calleciinto 838 to in- 


ERT 


ema 


alt 


2838 


after hundsdeds of people signed Name the general foremen who's : : 
a STOP ot E petition demanding always anxious to put people on. i 


that renoved from 838. 
TheGetitions spelied out the 

res against Freeman 

aily harrassment of 


the street by laying them off 
unable. Recently he fired one 
guy for absenteeism until he 
found out that he was actually 
on vacation. 


ch fi 
1 his people 
a “lazy M-F nigger" | 
3] Addressing union sisters who 
requested nurses passes as a 
“punch of pussies” 
After hundreds of names: were ga- 
thered by the stewards the FEPC 
was called in. It was even ru- e 
moured that some of his fellow bY 
foremen. ned the petition. : 
At the January Local 72 meet- 
ing the FEPC reported on their 
Findir te was guilty as 
charged and they reccomended that # 
he be dicoiplinea by management. & 


The IE man who singlehandedly de 
stroyed jobs in 2838 after the 
elimination of the Pacer. 30 
Standards grievantes came in fro 
his areas and all we could a6 Y 
was say that the jobs were 
Hint, some people call hi 


.e 
0 


after being 


sign 


838 


Name the foremen 


Preanan is <4111 in 648 co bor. on supervisiogN@gj4 whole days J Me bon. : 
rowed time. But the ee that wrote up aw for reading 2 ee you AN PROVIDE THE IDENTITY OF es 

a on a ~ ek i oad r t er at rir A oa 
the company can't run a decent empty hooks were THE ABOVE BOSS WE'LL SEND YOU A 


YEAR'S SUBSCIPTION OF FIGHTING TIMES, S 
fp eee mee cect se GRY ms Ae eRe MRE REL AWE SEE 
FName the foreman who--was watching & 
fa time clock on the East side of a. 
i the plant to make sure people did 
not cross the yellow line before Q 
3325. All of a sudden he tripped 
backward failing into a trash can 
sending garbage flying. When he 
embarrasedly stood up, the water 
hoses he was planning to ripoff 
that night fell out from under asa 
cat. NAME. THAT Aaa ; 


the charge -~ 


B newspaper ath 
a on the litte g- 
ey 


Guality car through his section 
Should be a constant reminder 
that small time slave drivers 
like Stevie can’t be allowed 

to xun loose, 

As we go to press, a union 
838 
investigating Freeman and new 
charges keep coming in. Cne xr 
port says that Freeman pointe 


LSLCR 


PEND RRO RST. 


txo Black women and sai re's 


two dead black birds.” 


Y, 


er 


— jobs. : 


Some union tT in Depart- 
ment $17 recently won a grievance 
settlement of $704 for 142 foreman 
working grievances. For a 3 month: 
period last winter they wrote up 
every violation they saw in their 
area. 

According to ae letter of un- 
derstanding on page 174 of the 
contract there are only 3 sit- 
uations where foremen can work. 

1] When they are instructing an 


employee who will actually co 
the work. ey 


2] Emergency-When there is danger 


of harm to an individual or dam- > 
age to property. wv 
j] Fe spot check quality of ee 

ny s Situation th that is not byver- 
eae he above guideline LS an. 


violation of the contrack® One 
hours pay gees to thec@rson whe 


ea Ge 
writes a succesful faye man working 
fs 


arievance, 2 
Resi preved that 


the brothers 2) 
the money is thS&te to be a Sor 
e'il have 


if they kee Work: 
to keep wring. 
Ones agen we have some union 
membergxon layoff. Foremen working 
in th ituation actually helps 
toReep pe opie out cn the streets. 
they can’t run production with 
sche number of union people in the 
plant, they should recall union © 
members not throw foremen on the 


= 


4 


a 
t 
ne W 


ou 


Ng 


_of the entire union. 


‘are ‘so-called elected’. 


At the January Lo 
ship meeting it w 
the UAW Conventi¢ 
in the first BS of June. Del- 
egates to thet Convention elect 
Internatiosfai Officers. The week 
after th®anouncement and a full 
5 montK@ before the Convention 
the(¥enosha Labor ran a headline 

ing that Ray Majerus, region 
MO Director, “goes to number two 
spot;” in the UAW. This is typical 
of the way International Offices 
No one 
gives us, the rank and file dues 
paying members,a choice on who we 
want to elect. It's not like one 
candidate campaigns on a committ- 
ment to fight speedup, discrimina- 
tion, or on the job problems. Can- 
didates don't even talk about the 
daily hassles we face. Instead they 
are'’elected" over steaks and cock- 
tails in a Detroit restaurant. 

Traditionally one of the reform 
movements at the convention is to 
make International offices subject 
to direct election by the members 
“One man one 
vote," as this is called is gain- 
ing increasing favor from UAW 
members. The members pay the sal- 
aries of the officers, they. should 


72 member- 
miounced that 
will be held 


be the ones to judge their records. 
But the International always be 


to sweep this issue under the 
at Conventions or wine and di 
the delegates into giving upt 
idea. As a delegate from 


~ } WHARHAPPENENED TO 9? 
RIGHT TO VOTE? © 


? ; : 


72 said at a past convention, 

"a lot of people have campaigned 

on the platform of one man one 

vote in their Locals, but onee they 
get to the Convention, have 2 
steaks and 3 martinis they forget 
why they came in the first place.” 


A lot of important policies 


j Before zs a eroup of 
truckers set mpany straight 


jon some 4 


©) Safety problens 
that affect all UAW members are — tn Bait For months the 
decided at the Convention. Come compan aie bad brakes, 


election this spring for delegates 
we need to elect people who will 
stand in the interest of the 
rank and file member, not the 
International big shots. 


le ee and Seats so wobbly 
| jid “falloff the truck .~. 
turning a corner. After 
safety hazards became too 
ang erous to tolerate, the drivers 
} took a strong stand. First one 
land then others shut their trucks 
down in pretest. Over 1/Z the 
| trucks on the floor were consid- 
ered unsafe. 
| Management ranted and raved that 
| pe: were no safety problems and 
jeveryone would be disciplined. Qne 
shirted clowm From MNainten- 
ar Gerald Scheinn, jumped up 
dona “truck sayin, "This truck's 


WAGE GUIDELINES: 
FOR WHO? . oe 


With contract timef a up 
this September, ANC? GMairman 
Gerald Meyers has ‘set a shining 
example for as (48 “match in pay 


Pape w 2 Le 


tee eee % raise to $688,680. OX, watch me." He took off down” 
BES OER Rae eis e: 2 mos 

PresidentPaul Tippet didn't do | the aisie but because DF BAe Ose 

tea bad\ Foy his first year with | ssat and bad steering the trucks 


{went out of centrol on 2 wheels 

land hit a skid and a rack. 

| When all the smoke cleared G42 
had forced the company to replace 

eet unsafe trucks . 


the corporation--$H68, 570. 

AMC's profits in the last fis- 
Cohan increased 129% over the © 
wevious year. Just remember that 
ure at contract time when AMC 

will surely ery the poverty blues 


am Ay { 2 Toe Seta waa RE eS Le FAS TA RANTS GAGE SBOE Fy ee nd 


H 
ae Wail bring results, 


A group of C02 welders in 836 
showed what it takes to get AMC 
tO correct a safety problem in 

a hurry. 

Some things were changed aroun 
in 836 over the Christmass shut- 
Oe On the ist ladder fixture 
in the underbody area the company 
nad not installed hoe fans. The 
peopie in this area weid gaivan- 
ized steel which is a tremendous 
health hazard. Without fans it 
can be deadly. 

The first day back from vac- 
ation, the people requested fans 
through their Chief Steward. The. 
fans were installed the next ae 
but they were not hooked u nae On; 
the third day the 4 welders no 
she area got sick of breathiy 
smoke and stopped working ae 
7255 AM. Tre company eS) an 
eiectrician down and pRyOS215 the 
fans were neoked up working. 
The people theri “reseed 


and no one was di@finlinad, 
BORE nom Pe er OPO RS a Cael Simagy yuk ting 
3 days, a wee@®; «= month---the 


company aN take DTorever to cor- 
reet a Ban problem, if they 
do comeg> Mt at all. As long 
productsén keeps rolling AMC 
does@jt give a damn about our 
beepth and safety. The brothers 
836 showed that aticking tco- 


BD 


828 SON OFA os 
~ WOHIGE th is MU at 


ture that gives special oye 


~ 
SF 
to his friends and relativ 
cause of his position. 

Son of Wohigemuth es on the 
gravy train. After bere at AMC 
for only a year hew@s “qualified” 
to work in 834 re¥@ir on the 30 
day progran, Ww with a whole 
gfroup of Healey kids and others 
who know people at the top. In 
that Hinge got 185 hours worth 


oe ove 
bieR Ge kid ee made renee” 


bsolutely no experience or 


a Wwe 
viola Lso3t. rate 2 Or 


@ higher seniority floaters who 


at this position? 
No personal .offense is inves 


to Son of Wohlgemuth but it should 
be what you know not who you know. 


Relief should be posted and 
bidded on just like any other job. 
Take favoritism out of the hands 
of the bosses. 


ARA INDICTED _ 


Government reports recently 
verified what most of us have ~ 
known for a long time--ARA food 
if not fit to eat. The Racine pub- 
lic schocl system is being denied 
at least $2.1 million in Agricul- 
ture Dept. reimbursements because 


the food is not up to minimal m- 


‘tritional standards or USDA reg- 


1 


ulations for lunch sizes. ARA has 
ce contract for food services in 


he Racins chogl Gistrict. 


as happened last month in 836 
going on in other auto plant 
Jan. 24th a pivefitter was fi 


Lae corel eraae bape arian eas harold ge alhgeat oe 


J 


RNS UREA nk 


‘(now the jobs not to have a. chance 


The same kind of pone y ae 


ode 
J 
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i 
| 


oe 


' the paid holidays and health bene~ 


_are one of the only other major 


right to complete voluntary ot. 


next few months the contracts at 
ers in Milw. will be exPiTane.) 


Oct. 


intl Harvester am 
UAW strikes to keep | 


voluntary = OL. 


35,000 UAW members at Taterne= 


tional Harvester have been on strike | 
over 100 days against company take- 


aways. 
LH is trying 46 get back some of 


fits. that have been won over pre- 
vious contracts. But mainly the — 
company is hellbent on instituting 
mandatory overtime. Workers at IH 


UAW shops besides AMC that has the 


TH is the third Ag Imp company 
to strike this year. (Within the 


a Gase in Racine and Allis Chalm- 
John Deere went out for 3 weeks: 


and won a weak contract w 
set the pattern for the indu ee 


uate in Oct. ae a worke 
also went out. 


TH claims it has to,h forced 
overtime to be tess with 


t the 


others in the industzy.“Bu eae 
UAW members are no ose to giv- 
ing up. We in the have to be 


advancing ouy 
them away. 


S, not giving 


In Febe\ lH Strikers will be 


holdingfe mass picket line in Chi-. 
cago at she stock holders meeting, 


bers from Local 72 will be 
them, If you are interested - 
owing your. solidarity call usy. 


oe See mae Sees cmon ee eee cent oye me ioe eee 


Oak Creek. In response the second i 
and third shifts of UAW Local 1866 |. 


so gut bin eM 


AT A.C, i 
+ the AC Spark Plug (GM) plant in 


ta ee % 
ing e: a 
Prien) a Tity Soon 


Fighting Times £0) 
| Remember Ma 


Dr. Martin Luther King’s bintht 
day January 15. Of course tHis é 

| Should come as no surpris, \as 

] the US Congress has‘ neve béen a: 
7] champion of the righ aD minor~ 
j ities or working pagete in this 
country. > 4 
Seam tad 15 should 


be a time eat remember the 
4 message of RA ing. He had the 


ability = fh his words and deeds 

} +o hak ~¥ions believe they 

qj could mn mountains of injustice- 
4 did. 


jand 
tom the day nce Rosa Parks 


e bus, millions of blacks 

ached, picketed, and went to 

jai] to demand their civil rights. 
q But Dr. King not only stood at 

ji the forefront of the Black struggle 
jfor equal rights, he fought to 
qwin a better life for all people 


qwho weren’t a part of the American 


jDream. He made special efforts to 
assist unions, such as Hospital 
‘\Workers Local 1199 and the garbage- 
qmen in Memphis whose strike brought 


qhim to the city where he met his 


jdeath. Martin Luther King also 
jemerged in late 1967 as one of the 
qmost influential spokesmen against 
the criminal Vietnam War. 

) Today with the rise of racist 
qattacks on minorities by the KKK 
qand other groups and the increas-~ 
jingly sub-standard lining con- 
Wditions being forced on workers 
jof ail nationalities we should 
jremember the message of Dr. King-- 


| Gongress recently refused to \ ~ 
| establish a national holiday on > 


"MILLIONS OF PEOPLE UNITED IN 
A COMMON CAUSE CAN MOVE MOUNTAINS 
OF INJUSTICR,” 

Many unions such as the bus 
drivers in Milwaukee have already 
won King's birthday as a holiday. 
It is time for the UAW to follow 
Suit. 


BLAC KK 4 RED BY 


A few months ago we reported in 
Fighting Times on the efforts of 
some Black members of Local ?2 who 
had gone before the Board to demand 
that a minority person be hired at - 
union headquarters, This group of 
union members felt that it was im- 
portant for Leeal 72 to show its 
commitiment to equality and affirn- 
ative action, How else can we go 
to AMC and grieve the fact that 
minorities are systematically 7 aenig 
relief positicns if we > Keepy 
our oWn house in order, 

Recently a Black woman ee 
to replace a sec retary ue re~ 
tired. This step forward 
brought about largely Leck the 
efforts of the Committee United 
for Fairness (CUFF) A 


SRR GE BARI RIE AREY MTR BOS EE, 


{ GOT A HRALTH 


can't 
CAs 


ssa samt eric Sarre rsa Hn 


AND SAFETY PROBLEM? | 
j WANT SOME ANSWERS ON WHAT TO Do? § 
i Attend theG@i sconsin Committee ont 
j Safety ane 

i U 


Health forums 
Club 5516 i0th Ave, 
ti Feb, 16 15M 
VERYONR INVITED 


Tge centers nara seme ree cries ore ace TORN eter GoD aD eee SN 


0 
Sn pee gee ss 


Oe | a 


